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TRUSTRECRUIT

Abstract
The process of hiring employees is tedious, cumbersome, and fraught with misrepre-

sented and embellished resume information. To address this problem a whole indus-

try of Third-Party Background verification of employees has spawned. Yet, the same 

challenges remain with the added element of the substantial hiring cost going to 

these Third-Party companies. 

The COVID19 pandemic accelerated the process of remote work and through it the 

process of hiring talent globally and now employees are being hired from all 

geographies. While this is a wonderful development for both employers and job 

seekers the key issues in hiring have been exacerbated. Furthermore, the challenges 

in making seamless and frictionless payments to cross-border employees while 

managing all the local regulations have been exhausting.

This paper describes the novel Blockchain Technology-based TrustRecruit NFT 

Marketplace that would provide Blockchain-verified trusted resumes and other 

background information that can be accessed by employers anytime, thereby 

eliminating the need for Third-Party verification. 

In addition, the paper details the use of another innovative Blockchain development, 

the Non-Fungible Tokens (NFT). These NFTs will be created by the TrustRecruit 

platform and store unique and verified professional information on job seekers. The 

NFTs will be in the custody of job seekers and shared at their discretion for a fee.

The paper lays down TrustRecruit’s detailed Business model, technical foundations, 

Economic considerations for all stakeholders, and the Financial Projection and Planning.
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Introduction
Employees are the bearers of crucial company knowledge, technology, and services, 

and represent the core component of enterprise management. Therefore, it is no 

wonder that companies take hiring employees very seriously. Most companies 

conduct 3 interview rounds, with companies like Google conducting on average 7 

rounds of interviews, before giving an offer letter. As per the Human Capital 

Benchmarking Report of 2016 on average companies spend 42 days and close to 

$4129 to hire an employee. The time to recruit senior members is well over 6 months 

with substantially higher costs.

Recruitment is a very high-touch and personalized service industry. The entire 

process right from the expression of interest in a job to onboarding and beyond 

involves extensive human-to-human interaction. Furthermore, there is intense 

scrutiny to assess job, skills, and cultural fit all along the way. Yet, according to 

Checkster, a leading Reference Checking Company, nearly 23% of new hires are asked 

to leave within 12 months of joining while this number goes up to 46% in 18 months. 

Letting go of such a staggering number of new employees is astonishing considering 

that the cost of each employee termination is upwards of 200% of their Annual Pay.

These numbers, however, shouldn't be surprising especially when we account for the 

fact that nearly 78% of job seekers were found to have exaggerated their skills and 

achievements and lied to varying degrees throughout the recruitment process. This 

coupled with the survey findings among LinkedIn users who reported that nearly 

34% of them lied ranging from a few small lies to complete fabrication, not to 

mention cases of blatant lies where people come up with degrees and diplomas they 

don't have or claim to have gone to schools they never went to.

The role of recruiting managers has also come to light. As per the survey, the hiring 

managers mentioned that even when they sensed a job candidate might be lying, in 

nearly 66% of cases they didn't drill deeper or ask follow-up questions to clarify their 

doubts. This is mostly the case when managers felt the candidate was lying about 

having a certain skill or about their duration of work at a previous company. One 

reason attributed to this behaviour is that the hiring manager is already very busy 

personally filling in for the vacant role, so they want someone to take on the position 

soon.

4

TRUSTRECRUIT



Secondly, things such as a lack of a certain skill aren't considered a major 

impediment as a new skill can be quickly acquired on the job if the candidate's 

attitude is right. While this is a wonderful approach and must be strongly 

encouraged since people with the correct attitude do learn new things faster and 

become invaluable to the organization. Yet, the very high new hires turnaround 

within their first 12-18 months seem to suggest that due care must be exercised while 

applying this approach.

The heart of the problem is Information Asymmetry existing in recruitment. While it 

is often difficult to judge if the job seeker is being totally honest and not inaccurately 

enhancing themselves. Likewise, for the candidates, it is rather difficult to assess 

what the company culture, the team culture is like, and how the nice and polite 

hiring manager sitting across the table is like to work with. So, the current 

recruitment process requires making sound judgments based on 

imperfect information. 

To address some of these problems a variety of Third-Party companies have come 

into existence. There are companies providing services ranging from Background 

and Reference Checks to those catering to specific employment needs such as 

conducting drug tests, Psychometric tests, etc. These Third Parties have helped 

companies to a large degree, yet they are far from ideal, in fact, they are not even 

close, as the issues mentioned earlier in the recruitment process are still widely 

What is more painful is that in the quest to find the right candidate when companies 

conduct several interviews rounds it can often be counterproductive and lead to 

collateral damage. As per a recent BBC report, job seekers positively view a second or 

third round of interviews as a precursor to a job offer, however, when the same drags 

on to the fourth, fifth or beyond good candidates drop out of the process. In fact, a 

significantly high proportion of potential candidates are turned off by the long 

rounds of interviews, and in several cases nearly 90% of candidates don't show up for 

interviews, leading to a situation of employers being forced to hire anyone who turns 

up for interviews.
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rampant even in instances where such Thirty-parties are involved. What is certain is 

that these third parties add significant costs to the hiring process. The industry is 

worth a steep $17bn and enjoys an enviable CAGR of 8.24%.

The COVID19 pandemic and the ensuing office closures and social distancing norms 

initially delayed the hiring process before forcing companies to look for other ways to 

interview and hire employers. This led companies to adopt virtual interviews which 

have now become a widely accepted means to assess potential candidates. Though 

there is no firm data yet, on this new way of conducting interviews, it does appear to 

have reduced the overall recruitment time for all involved. While this might have 

decreased the time to hire, it has magnified some of the endemic issues inherent in 

recruitment, as the checks and balances applied in traditional hiring are not possible 

in these changed circumstances.

Considering some of the risks involved in hiring the wrong person, businesses often 

take a very conservative approach. Nearly 80% of all job openings are not posted 

online as companies rely more on word of mouth and internal recommendations 

than on external hiring. In fact, referrals have been found to be 5 times more effective 

and significantly cheaper than traditional recruiting methods, while referred 

employees have been found to have better satisfaction at work and tend to stay 

longer. Though internal referral seems to work fine in a variety of scenarios, there are 

a number of situations where the recruitment net needs to be cast wider to attract a 

stronger talent pool, and in this companies have been found to struggle. 

The crux of the problem is, the hiring process, which should be a great experience of 

ushering in a new member to the company who would contribute in more ways than 

one and hopefully become an integral part of the company, is highly stressful for 

both the employers and job seekers. It requires both sides to have an intense amount 

of scrutiny, and be vigilant against judgments, biases and potential falls, despite this 

the process is less than satisfactory and often falls short.
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Overall, the way recruitment processes are set up despite the heavy infusion of 

technology such as Virtual Interviews, still leaves a lot to be asked as the results are 

less than adequate. On one hand, good candidates who might bring a lot of external 

know-how and strength to the team and prove to be an invaluable asset for the 

company might be discouraged from applying to a job, considering the long and 

cumbersome recruiting process. On the other hand, after a long and expensive 

recruitment process companies might end up hiring candidates who falsified 

information, leading to their termination, eventually. So, in essence, the current 

recruitment process is not very effective.
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While the existing recruitment processes are costly, time-consuming, exhausting, 

and stressful for everyone involved, yet, despite being so deeply involved the process 

is still largely ineffective. In fact, there's a lot of effort on part of both the employers 

and job seekers to positively contribute to the process. Yet, what seems to be the 

problem is the lack of clean, trusted, and verified data on potential employees. In the 

absence of verified and trusted data, employers are left with little choice but to resort 

to strategies such as conducting long & cumbersome interview processes, taking the 

services of third-party background verification companies, etc. 

Recruitment - Truly a problem of lack of Reliable & Trusted Data

One solution proposed to the recruitment industry was to use Artificial Intelligence 

(AI) Technology. While AI has made significant strides in recent times, its application 

to the Recruitment Industry seems to have provided limited results. The AI-based 

backend Match-Making algorithm pairing the right jobs to job seekers seems to work 

well when the data fed into the system by both the employer and the job seeker is 

accurate thereby eliminating the need for a time-consuming screening process. 

However, all depends on the AI platform receiving clean and correct data to let its 

algorithms do the magic, and therein lies the problem. If accurate information has 

been fed into the system, we have a near-perfect match, however, if the data isn't 

entirely accurate the complete outcome becomes questionable. The responsibility of 

providing data lies on the job seeker and there is no way to ascertain if correct 

information has been fed into the system.

Artificial Intelligence (AI) – a potential solution, not quite!



At a high level though, this is simply the case of Moral Hazard on the part of job 

seekers arising out of the Information Asymmetry inherent in the process.

Furthermore, AI misses the mark and doesn't really solve the core issue of the 

recruitment industry. While shuffling through huge amounts of data has been made 

possible using AI, however, that never really was the key problem of the recruitment 

industry. What has always been needed, is access to clean, trusted and verified data 

on the job seekers. 

While AI missed the mark, there is another technology that has sprung up in the past 

decade, which seems to be perfectly filling the gap left behind by AI. Truly speaking 

the real advances in this technology that lends itself well to the recruitment industry 

only became available just 5 years ago. This technology is Blockchain, and it seems to 

be a good fit to solve the lack of Trusted Data problem. Among the many attributes 

of Blockchain, one of them is that for data to be stored on the Blockchain database it 

must first be verified and approved by a majority of the verifiers, who are widely 

distributed globally across the internet and are anonymous. Once the majority 

approves and the data is stored on the Blockchain Database, this data can never be 

altered by anyone, not even by the verifiers. Simply put, it becomes immutable. Only 

new data, after following the majority verification, can be added to the database. But 

any stored information on the Blockchain database can't be added, edited, or 

deleted. This makes it extremely powerful when applied to Recruitment where the 

trustworthiness of the data can be ensured and preserved.
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The recruitment industry faces 2 key challenges. First, the availability of verified and 

trusted professional details on the job seekers. Second, the ability to quickly connect 

the best-fit job seekers to open jobs.
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The Solution - TrustRecruit

Recruitment Industry: The Challenges Dilemma

TrustRecruit is a novel Blockchain-Certified and AI-matched Trusted NFT Resume 

Marketplace where employers can post job openings and job seekers can pick up 

openings and apply. This is similar to how some of the traditional online job portals 

such as indeed.com or monster.com, etc., work. One of the primary challenges with 

these portals is that the data fed by the job seekers is not verified. This leads to 

countless hours of shuffling through the details, assessing the information, making 

judgments on the accuracy of what has been put on the resume, before being able 

to pare down the list to seemingly suitable candidates. However, post the first 

interview it becomes evident that even this trimmed down list at best gives only 

about 10% of candidates that are relevant to the job opening.

First Challenge: Availability of Verified & Trusted Professional Data

TRUSTRECRUIT

So, the current job portals make the process of first level screening and shortlisting of 

candidates very exhausting because the data on job seekers is often not reliable. 

TrustRecruit solves this problem by using the Blockchain Technology. We use the 

Blockchain Technology to store verified and true education, skills and performance 

details of the job seekers. Being on the Blockchain the data can never be tampered 

with, only new data such as those on recent courses and certifications or those on 

performance appraisals etc., can be added, but nothing can be altered once it has 

been stored on the Blockchain. This makes the job of the recruitment executive 

much easier when they are searching for candidates for offering interviews.

World’s First Blockchain-Certified and AI-matchedTrusted 

NFT Resume MarketplaceTRUSTRECRUIT



Second Challenge: Inability to quickly connect with suitable candidates

Another problem plaguing the Recruitment industry is the inability to quickly 

connect with the right candidates.While with these job portals it has become much 

easier to apply to jobs online it hasn't necessarily reduced the hiring time or brought 

in efficiency. On the contrary it has now become a problem of Big Data, literally, at 

least, in the recruitment landscape. Back in the days job seekers used to research for 

job openings and assess their fit for the job and then apply to them. The other option 

for them was to engage a recruitment consultant who would work with them and 

help them apply to suitable positions. So, in essence there was this idea of spending 

time to carefully research a company and then apply to it, or for the consultant to first 

understand their client's needs and then find relevant openings for them.

Now with the advent of these portals all of that has been made redundant. Today 

simply with a click of a button one can apply to hundreds of jobs randomly in one go. 

While this offers the ease of applying, not necessarily significantly improving chances 

of getting hired. What ends up happening due to this seemingly innocuous simple 

click of a button is that, because not enough time and care was given to researching 

and applying to relevant jobs, so the application landed up on several irrelevant 

jobs too.

While this might not seem to hurt in any sense directly, however, once we factor the 

numerous survey findings that indicate that on average a recruiter spends a mere 6 

seconds reviewing a resume, then this does affect candidates’ interview chances. Even 

without the candidates being aware they are left fighting for their 6 seconds to make 

an impression and get picked. This is a leading cause of not landing a job, not getting 

called for interviews, and delayed job offers. 
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TrustRecruit: Solution Component

Artificial Intelligence (AI) Technology, the same technology that powers Siri, Alexa, the 

personalized Google searches, the targeted ADs, is also beginning to be applied to the 

recruitment industry. AI enables the ability to get personalized suggestions and 

recommendations for anything one might want. For instance, based on my mood 

today what food and from what restaurant should I order or what music should I play, 

etc. All this magic is made possible due to AI's ability to personalize the technology. 

So, in essence, AI Technology lets us get personalized solutions and services to a vast 

variety of needs. These include Voice-based searches such as via Siri which recognizes 

our voices and then offers services personalized to us, or personalized 

recommendations based on previous searches on Google. Or features on Amazon 

such as "Products you may be interested in" or "Those who bought this product, also 

bought the following products" are all examples of personalization of services that are 

being made possible due to AI.
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On the face of it, when AI's personalization is applied to Recruitment, it looks like a 

really good solution to the Big Data problem of recruiters. Now instead of having 

hundreds of resumes to go through, recruiters get in their inboxes only those resumes 

that are perfectly matching based on their selected criteria, thus making their lives 

simpler. Likewise, job seekers automatically get recommendations to apply to only 

those jobs that are a good fit for them. This seems like a perfect solution only that it 

belies the inherent problem of clean and accurate data. If candidates and employers 

input accurate data then the results are good, however, if data fed into the system has 

been poor, the outcome won't be good. The old adage- ‘Garbage-in, Garbage-Out' - 

still holds true.

TrustRecruit solves this problem by combining the 2 novel technologies - Blockchain 

and AI - together and rendering a very powerful, one of its kind, solution for the 

recruitment industry. TrustRecruit lets people put their complete professional details 

on the platform. These inputs are first verified and then certified to be true and stored 

on the Blockchain so that they remain immutable forever. Only new verified 

information can be added while none of the old, approved details can be edited, 

altered, or deleted, thereby building a rich and accurate professional history.

Unlike the Blockchain Database on which the ownership of information stored is with 

the individuals, the Traditional Database is owned by large corporations or companies 

who offer the solution and thus act us custodians of all the information stored on 

those databases. Examples of such companies include Google, Apple, Facebook, 

Amazon, etc., who hold a huge swathe of our personal information. Information on our 

online browsing behaviour, information on our food preferences, details on our 

shopping choices, the knowledge of how often we speak and to whom - just to name a 

few. In fact, these companies have so much information on us that they are able to 

profile us with near-perfect accuracy. They then sell this highly accurate profile 

imagery of ours to online advertisers who serve us personalized ADs that seem to 

match our preferences. 
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In the process of selling our personal information, these companies rake up billions of 

dollars in AD revenue. In fact, today Google is the largest online Display AD publisher in 

the world. While Google is busy making money off people's data none of the profits 

earned this way is ever shared with the actual profile owner whose information was 

used to make all the money in the first place. Not to mention the sleight of hand 

tactics of these companies in getting people's consent to acquire their personalized 

data. Most aware people in their right minds would never agree to sell their data in the 

first place. 

TrustRecruit solves this near-unethical practice of deceptively siphoning off people's 

data and not giving them back anything in return. The TrustRecruit platform enables 

people to store their professional background data on the Blockchain. This data is 

always under the control of the data owner who holds the private keys to unlock and 

view the data. This empowers the users to decide who they want to share their data 

with and what parts of the data they want to share. This prevents unauthorized data 

access and avoids data getting stolen during hacks such as the LinkedIn Hack that 

happened earlier this year where 750 million users' data was compromised.

The TrustRecruit platform not only puts the control of the professional data back in the 

hands of the data owners, but it also goes a step further in making society equitable 

and fairer. So, while people control their data and share it at their discretion, they also 

get paid every time anyone views their resume. The TrustRecruit Platform has a 

built-in model where the moment an employer clicks and views a job seeker's resume 

the job seeker gets paid in the Native TRT coin.

This Resume Monetization model creates a very powerful incentive economy within 

the ecosystem. On one hand, the employers get a completely verified and trusted 

resume of a matching job seeker, thereby reducing the recruitment time and cost. 

Compared to the expensive services of third-party service providers supporting 

recruitment consulting, background and reference checks, etc., the cost of accessing a 

fully verified TrustRecruit resume is just a few dollars. On the other hand, the job 

seeker is now getting paid even for the views on their resume. This creates a strong 

circular economy and a win-win for all parties involved. 

13

TRUSTRECRUIT



TrustRecruit not only brings the 2 powerful technologies of Blockchain, and AI 

together, but also takes it a notch further. On the Blockchain, data is usually stored as 

a unit of value, the most common example of this being cryptocurrencies such as 

Bitcoin, Ethereum, etc. One drawback of the current store of value feature is that one 

Bitcoin is the same as all other Bitcoins out there, so, in essence, the cryptocurrency is 

not unique. 

However, recent advances in Blockchain have brought about something called a 

Non-Fungible Token (NFT). The NFT is also the store of information much like 

cryptocurrencies, but with one difference. Each NFT is unique, meaning no two NFTs 

will ever have the same information stored on them, contrasting with one Bitcoin 

having exactly the same information as any other Bitcoin. TrustRecruit harnesses the 

power of NFT Technology. The platform enables users to convert their entire 

professional history into unique Resume NFTs held in their custody. The platform lets 

users mint (or create) their unique Resume NFT, which can then be sold or traded on 

TrustRecruit's NFT Marketplace. 

While NFTs are a great development within the Blockchain ecosystem, they do bring 

about their own unique set of challenges. The cryptocurrency by its nature is liquid 

and there is a wide range of Crypto Exchanges where one can buy, sell, or trade 

cryptos. For instance, filling an extremely high-value bitcoin order for 10s of millions of 

dollars wouldn't take one more than a minute. On the contrary, the NFTs being unique 

and one of their kind are by nature illiquid which means being able to sell a NFT at a 

fair price takes a long time and is not always straightforward and seamless. 

Consider a real estate property or a valuable piece of art. Both are very expensive, yet 

highly illiquid. It can take months, sometimes even a year to sell off a property at the 

market price. NFTs are similar in attributes to such illiquid asset classes as real estate, 

etc. Considering that Real Estate, valuable pieces of art, and so many other similar 

assets share the same characteristics - they are unique and one of its kind - therefore, 

they are all being tokenized and turned into NFTs, to harness the immense value 

unique NFTs offer. Despite this strong movement towards NFTs, the core issue of 

illiquidity of NFTs remain, this is because, there are not enough buyers for these NFTs 

and so it takes time to find a suitable match and sell them.
14
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While the value of Real Estate and pieces of art appreciate over time, there is no way 

to capture the increase without liquidating the asset, i.e., without selling it off. The 

same is true of NFTs as well, they do appreciate over time, but in the interim, it is 

simply dead money that's not working for its investor, and NFTs being expensive this 

is usually not a small amount of money. This fact that NFTs are usually expensive and 

illiquid tend to discourage investors, who would rather simply buy and sell 

cryptocurrencies quickly and make profits, than buy NFTs and struggle to sell them.

This is where TrustRecruit has innovated further. Inspired by another great 

development in the Blockchain ecosphere, the Decentralized Finance (DeFi) 

movement, TrustRecruit is offering the feature of Staking the NFTs. The Platform 

enables owners to place their NFTs into locked Smart Contracts called Staking 

Contracts andget an equivalent amount of TRTX Token. TRTX is the derivative token of 

TRT, TrustRecruit Platform's Native Cryptocurrency, which is highly liquid. This way an 

illiquid NFT is turned into fractionalized liquid tokens, whose smallest parts, as small 

as a few dollars, can be boughtand sold, thereby enabling more people to 

participatein the NFT economy.

To sum up, TrustRecruit is the World’s First Blockchain-Verified Trusted NFT Resume 

Marketplace powered by AI-enabled job matching.

15

TRUSTRECRUIT



TrustRecruit Ecosystem
The NFT use case for the Recruitment Industry is one of the most exciting use cases 

given the immense value it offers to transform the industry. The TrustRecruit NFT 

Marketplace Ecosystem comprises all the stakeholders in the current recruitment 

industry setup. These include Corporate Recruiters, Recruitment Firms, Job Seekers, 

Service Providers, etc. Each of the participants has their own unique access and user 

flow on the platform. For instance, the Job seeker can come and submit their 

professional information and turn it into an NFT whereas the Corporate Recruiter can 

view the NFT, while a Recruitment Firm can own part or whole of the NFT and earn 

TRT Tokens every time the NFT is viewed.
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At a high-level Job seeker can submit their employment history for verification. Once 

verified the job seeker can convert the verified history into a Blockchain Certificate, 

by submitting the information on the Blockchain and minting an NFT. 

The minted unique NFT represents the job seeker’s ownership rights over their 

verified professional experience data. Once the NFT is minted there are several things 

a job seeker can do:

They can hold the NFT and receive a major part of the fee which companies would 

pay when viewing their NFT containing their professional background data. 

Sell the NFT (at a price determined by themselves). This option can be exercised 

either by:

Selling the NFT wholly

Access the underlying data for free

Receive a percentage of the fees collected (for viewing the NFT 

data), proportional to their percentage holding of all the NFT 

Fractionalizing the NFT and then selling fractions of the NFT. After the 

NFT is fractionalized and fractions are sold any holder of the fraction has 

the right to:

TRUSTRECRUIT



Recruitment Agency participates by:

Either buying all or some of the NFT fractions, thereby having complete or partial 

ownership of the underlying NFT Data and earning NFT viewing fees 

proportional to their fractional holding.

Paying for viewing the NFT data. When they do so, a viewing fee is charged 

which is transferred directly, after deducting the platform fee, to all holders of 

that NFT based on their proportional fractional holding.

Corporate Recruiter participates by:

Paying for viewing the NFT data. When they do so, a viewing fee is charged and 

transferred directly after deducting the platform fee to all holders of that NFT 

based on their proportional fractional holding.

17
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Individuals or Job Seekers simply need to create a profile and submit all their 

professional information and upload their updated Resume. All the submitted details 

are then reviewed by the Platform. Once the information has been approved the Job 

Seeker starts to see the option to Mint their NFT. After the NFT is minted, it becomes 

available in the job seeker’s wallet, and they become the owner of their Blockchain 

Certified Professional Data. This NFT can then be converted into multiple smaller 

denomination fractions. Once Fractionalized all or some of the fractions can be listed 

at a price determined by the Job Seeker on the NFT Marketplace.

 

TrustRecruit - For Individuals

Employers and recruiters can sign up and verify themselves and create a profile on the 

portal. They can create multiple detailed job descriptions for their various open 

positions. Once the job requirements are posted they are searched against the pool of 

listed job seekers’ NFTs. Only those NFTs that perfectly match the Job Requirements 

and other skills are recommended as matches by the AI Matching Engine.

In essence, the platform enables the search through a curated pool of highly qualified 

candidates, whose experience, skills, salary requirements, etc., are all pre-vetted. 

Employers can either create their own job posts on which job seekers can apply or they 

can buy NFT fractions of Job seekers on the Resume NFT Marketplace to view the 

important resumes at any time. TrustRecruit helps companies in finding only the right 

fit and fully verified candidates for the job, thereby reducing the time of recruitment 

and saving a significant amount of money spent on background and reference checks.

TrustRecruit - For Employers & Recruiters

Additionally, after the NFT is created, based on the expertise and job preferences 

stated at the time of creating the profile, the job seeker now gets to see jobs, selected 

by the AI Matching Engine, that perfectly matches their skills and experiences. The 

job seeker can choose to apply to these jobs with a single click. 

The Resume NFT created by an individual will serve as a True and Certified showcase 

of job seeker’s skills, passion and career aspirations. Companies will approach job 

seekers based on their good fit with the job description, experiences and skills, and 

salaries offered. Job Seekers can simply respond to the questions and accept the job. 

TRUSTRECRUIT
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Resume Marketplace aggregates Resume NFTs created by the job seekers registered 

on TrustRecruit. Employers or recruiters can search for resumes as per their search 

criteria. An employer or recruiter only pays when they view any resume. 

Employers can also search for NFTs of candidates with promising details. They can 

buy full or fractions of the Resume NFT on the marketplace. This way they can own 

highly valued candidates' NFTs and promote them in their network for better job 

opportunities. Each time a resume gets viewed the fee collected gets shared with all 

the NFT owners of that candidate.

Resume Marketplace
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Job Seekers can complete the onboarding process on TrustRecruit and create their 

profiles. After the profile creation is complete, they can also create NFTs for their 

Resume. The job seeker on TrustRecruit is the owner of their data and they get a 

share from NFT Views and NFT purchases made on the Resume Marketplace. One 

job seeker can create Multiple NFTs.

MINT Resume NFT



Recruiters can check the applicants and their responses on their posted job 

opportunities.
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Each employer or recruiter can also create various job opportunities on the 

TrustRecruit platform. These job opportunities get displayed on the Job boards of 

various job seekers based on the preferences they have set on the applications. Based 

on their interest in an opportunity a job seeker can apply for these jobs.

Discover Opportunities
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Sharing, accessing, and viewing of NFTs is controlled by the highly secure NFT Smart 

Contract. Smart contracts are self-executing contracts with the terms of the 

agreement between parties written onto the code and automatically triggered 

by the occurrence of a condition or event.

Secure NFT Smart Contract

As per GDPR, the biggest concern with the blockchain is the immutability of 

recorded transactions which violates the “right to be forgotten.” Article 17(1) of GDPR 

clearly provides that a data subject has the “right to be forgotten” by demanding the 

erasure of his/her personal data upon the withdrawal of consent, or upon his/her 

objections to the processing.

GDPR and Data Protection on TrustRecruit

Seller

Smart Contract

Buyer

NFT

Clearing & Settlement

is automated & secured
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GDPR (General Data Protection Regulation)

GDPR

TRUSTRECRUIT

TrustRecruit is designed in a way that it ensures personal data is stored off the chain 

with only a hash of the personal data recorded on the ledger. The visibility of a profile 

is purely dependent on the way job seekers want it to be. The companies or recruiters 

can only see profiles if a candidate is actively looking for a job. They can also see the 

profile if they own a fraction of Resume NFT.

Upon request, the personal data of a candidate stored off the chain can simply be 

deleted, rendering the hash key useless and this ensures compliance with an 

individual’s “right to be forgotten”.

Furthermore, the NFT Smart contracts can be written in a way that revokes all access 

rights and/or deletes the contents (i.e., the terms and personal data contained 

therein) after a set period of time, rendering the personal data inaccessible.
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A recruiter is often faced with the dilemma of the problem of “Time-to-hire Vs 

Quality-to-hire”. This, translates into whether to hire quickly which might mean hiring 

not so good candidate or hiring a great fit candidate, but that might take a lot longer. 

This struggle and tension are often unresolved and lead to suboptimal outcomes, 

including poor quality hire at an increased hiring cost and time. This, is where the 

TrustRecruit AI platform comes to the fore. 

The Artificial Intelligence (AI) Platform

At TrustRecruit, besides harnessing the power of blockchain, particularly NFT, and 

DeFi, we are leveraging the now relatively mature AI technology. AI is being used to 

help filter through a large stream of unqualified applicants and reduce the potential 

talent pool to just a handful. While this might not seem like a good outcome, but the 

reality is fully vetted and qualified candidates even if 5-6 out of a pool of 500 is a great 

outcome, because the average data suggests that only about 1% of the overall 

applicants are best suited for the job. The challenge is always to find that 1% of 

applicants in the least possible time. 

Our proprietary AI algorithm uses a variety of labels, data pointers and markers to 

build a rich profile of both the applicant and the job. Once the thorough profiling is 

complete, the algorithm trains itself on the personalized needs and then begins 

relevant cross-matching between jobs and job seekers. 

This, is where TrustRecruit is building a unique data model along with our proprietary 

AI algorithm. The data model utilizes a core set of metadata to label. This data will 

initially be that of the platform users themselves, but later we will take this from other 

online recruitment portals such as indeed.com, monster.com, etc.

The real challenge for any AI algorithm is access to high-quality, clean, and relevant 

data, not just data but heaps of data. The lesser the data, the more ineffective the 

outcome. So, the AI models and algorithms are as good as the underlying data being 

used. The better the dataset, the more accurate will be the result. Because, the 

outcome of an AI algorithm is probabilistic, unlike the outcome of a Cryptographic 

hashing algorithm which is deterministic. The better-quality data helps bring the 

probability of an AI algorithm outcome closer to 1.

AI: The Brain & the Brawn of TrustRecruit
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Another critical area where the AI algorithm is being used is in the job seeker’s Salary 

discovery process and the recommendations on the price range of the NFT. The 

algorithm uses all the external salary pointers sourced from a number of crucial salary 

pointing places, including but not limited to the recruitment platforms and the 

recruitment firms. The salary data is used as the basis for calculating the NFT price range. 

In the final step of establishing the NFT price, the NFT goes through the auction 

process. Post the auction, when the NFT price is more or less close to its actual 

perceived value, another AI algorithm is run. This time it checks the final NFT price Vs 

a similar profile NFT. This last step helps bring the NFT price in line with comparable 

job seekers, thereby ensuring that the NFT is not outpriced or low-balled and 

potentially losing out on opportunities. 

The platform helps ensures that the human involvement in screening that is often 

fraught with unconscious selection bias is totally ruled out. And, based on whatever is 

the best possible set of candidates, the recruiters can make the selection without any 

externalities. 

The AI capabilities of TrustRecruit help make the process free of inherent biases, make 

it faster, makes it better, and makes it cheap. In essence, it solves the recruitment 

industry’s dilemma of problems of – Time-to-hire Vs Quality-of-hire. And, in that sense, it 

is a one-of-its-kind AI algorithm being used within the recruitment industry.

Finally, the most critical component of any selection process is the cultural fit with 

the organization. This, is often the most challenging part of the selection process. 

Once again, here the AI comes to the rescue. The algorithm is trained to view and 

assess the behavioural characteristics of job seekers based on past activities and 

profile pointers, and these are used to predict the probability of the job seeker being 

closer to the organization’s culture. However, as with any such subjective tests, such 

as the Psychrometric tests, the AI algorithm's result must also be used as one of the 

data points in the entire assessment process. The outcome of the AI algorithm’s 

probability of cultural fit should never be used standalone to decide on the 

candidature. The personal interview along with the AI algorithm’s outcome could be 

used in conjunction to make a decision.



Purchasing:

Receiving rewards for:

Providing Liquidity

Creating and Updating their Resumes.

Contributing to Platform Governance

Staking for Fee discounts

NFTs

NFT fractions

Data access on the platform

TRT (Trust Recruit Token) is the core utility token of the TrustRecruit platform. The 

token is structured as a deflationary supply token (facilitated by Buyback & LP 

processes explained further in this document). The core functions of the token are:

The TrustRecruit platform will support payment in multiple currencies, one of which 

will be the TRT Token. 

While this is not the core function of the TRT Token, it can still be used for payment 

on the TrustRecruit platform. All fees on the platform enjoy an additional 5% discount 

(on top of staking) when paid in the TRT Token.  

Fee Discounts and Rewards

Users on the platform will have the option to stake the TRT Token and, in return, 

receive an additional discount on the fees. Every 1000 tokens staked translates into a 

1% fee reduction, with a maximum of 10% reduced fee for 10 000 tokens staked. This 

reduction is additive with the fee reduction for using the Token as a payment 

method, bringing the total possible reduction to 15%.

Staking

TrustRecruit will incentivize platform participants via its reward pool. The exact 

actions which will be incentivized, and the exact incentive amounts will be up for 

Rewards

TrustRecruit and its Token Economy
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Token distribution schedules and takeover time

The reward pool can never be depleted since the rewards are always distributed 

as a percentage of the outstanding tokens in the pool.

The rewards get less and less over time (Bitcoin style), but the net USD value of 

the rewards might increase in case the price of the TRT token increases.

This rewards mechanism provides capped inflation and is compatible with fixed 

supply tokens (as opposed to perpetual inflation)

The rewards will be distributed daily from a fixed supply reward pool. The rewards 

distribution will be based on the outstanding tokens in the pool. For example, 

0.05% of the Outstanding Tokens in the pool would be distributed daily between 

all groups of people eligible for rewards (the exact percentage allocation, to be 

determined later). The above setup means that:

The rewards distribution will be as follows (as cumulative % of all tokens in the 

reward pool):

Provide liquidity for the TRT/USDC pair on UniSwap and Staking the resulting LP 

tokens. Tokens that are staked for a longer duration will receive a reward 

multiplier, identical to the one defined in the governance section. 

governance. However, the initial set of actions that will be rewarded are the following:

Creating and updating their Resumes

27

Token sale

Marketing Founders Advisors

Reward pool Reserve

1
0.0%

100.0%

200.0%

300.0%

400.0%

2 3 4 5
Years after launch

To
ke

n
s 

(m
)

TRUSTRECRUIT



28

Token inflation YoY and cumulative

Tokens allocations breakdown
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Buyback and burn have been very successful and popular strategies in the crypto 

space that have historically helped with token price appreciation and keeping the 

tokens scarce.  

Buyback & LP

However, with the emergence of Decentralised Finance (DeFi) and Automated 

Market Makers (AMM) such as UniSwap, a new approach has emerged, which has the 

core benefits of buyback and burn along with providing deeper liquidity through 

buyback and liquidity provision. In this process, instead of burning tokens, they are 
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Platform Fee 20% or 200 TRT

1/10 of fee is
used for Buyback

Operation Fee

Remaining
Tokens of fee

1/2 Sold at the current 
market price remaining
buyback Tokens of fee

Purchase Token 1000 TRT
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first provided as liquidity for the token on its primary AMM market, and then the 

resulting LP tokens are burned. Thus, combining the benefits of the reduced token 

supply with deeper liquidity for the token.  

Since the above operations can be costly, the platform will batch the buyback and LP 

operations (rather than execute them with each transaction) to keep them 

economically feasible.  

In the case of TRT, 20% of all fees collected will be used for buyback and LP operations.  

Here is how this works in practice:

User A comes to the platform and purchases services worth 1000 TRT Tokens

The platform collects a 20% fee or 200 TRT

1/10th (20 tokens) of the fee is used for buyback and LP (B&LP); the    remaining 

180 tokens are used to fund the platform`s operations

From the 20 tokens for B&LP, ten are sold at the current market price on 

UniSwap (let’s assume 0.10 USD), and thus 2 USDC are obtained.

The resulting 10 TRT and 2 USDC tokens are posted back as liquidity on 

UniSwap, thus providing more TRT tokens for people who want to buy them 

and more USDC for people who want to sell TRT.

As liquidity is added, the resulting TRT-USDC LP tokens are burned (sent to an 

unspendable address) so that the added liquidity can never be taken out of 

the pool.
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Token Distribution Details

Basic Details
Ticker

Sale Denomination Currency

Jurisdiction

Eligibility

Sale Stages

Sale Start Date

Sale End Date

Accepted Currencies

TRT

USD

Estonia

Subject to KYC and AML

2

15th Oct, 2022

15th Dec, 2022

USD, ETH, USDC, USDT

Token Summary
Soft Cap

Hard Cap

Total Tokens

Tokens for Sale

Sale Allocation

Remaining tokens post sale

$0.8m

$1.7m

10 billion

3.2 billion

32%

Burned
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Stage 1 Private round 
Token Price

Tokens for sale

Stage Cap

Minimum Investment

Maximum Investment

Start Date

End Date

$0.000432

2200 million

$0.95m

$100

$0.4m

15th Oct, 2022

15th Nov, 2022

Vesting schedule, per token allocation
Allocation Immediate 

unlock

Private Round

Pre-Sale Round

Public Round

Reward Pool

Advisors

Marketing

Founders

Cliff period 
(months)

Unlocked per 
month

10%

50%

100%

0%

0%

0%

0%

16.67%

8.33%

8.33%

5.56%

3 8.33%

3

6

Stage 2 Public round
Token Price

Tokens for sale

Stage Cap

Minimum Investment

Maximum Investment

Start Date

End Date

$0.00075

1000 million

$0.75m

$100

$0.3m

15th Nov, 2022

15th Dec, 2022
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Private round: 2200m TRT sold @ $0.000432 = $0.95m

Public round: 1000m TRT sold @ $0.00075 = $0.75m

*Tokens for Sale are calculated as per the following

Allocation of funds raised during the token sale (in million USD). 

Assumes reached Hard Cap.

R&D : 70.0%
$1.19m 

Regulatory : .5%
$0.085m 

Operations : 10.0%
$0.17m 

Marketing : 15.0%
$0.255m 

TRUSTRECRUIT
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Breakdown of the funds' utilization (in million USD) between the Soft Cap 

and the Hard Cap.

Total tokens allocation. Assumes reached Hard Cap.

Token sale : 32.0%
3,200.0

Advisors : 5.0%
500.0

Founders : 10%
1,000.0

Marketing : 5.0%
500.0

Reserve : 8.0%
800.0

Reward pool : 40.0%
4,000.0

0.57
0.13

0.09 0.01 0.8

0.62
0.125

0

R&D Marketing Operations Regulatory Subtotal R&D Marketing Operations Regulatory Subtotal

0.4

0.8

1.2

1.6

2.0

1.70.08 0.075
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The decentralization of the project will be structured in three stages as follows:

TrustRecruit is a Web3 powered platform initially aimed at serving the recruitment 

needs of the Web3 industry followed by expanding to other ancillary sectors such as 

IT, Banking, Telecom, before opening to the complete set of industries.

At the heart of TrustRecruit is total Decentralization and power devolution to 

communities and individuals and not be controlled by any central authority. Members 

take complete custody and control over their professional information even during 

verification, as Zero Knowledge encrypted API calls enable Resume approval without 

knowing what's behind it.

Once the state of Complete Decentralization is achieved the platform will turn into a 

DAO (Decentralized Autonomous Organization) – TrustRecruitDAO.

The TrustRecruitDAO will be 100% run by the community with no influencing role of 

the founding team or any of the team members. The community will decide on the 

course of action and make decisions on all aspects of running TrustRecruit. 

Early Days - during this period, the team is in complete control of the project, 

and no voting is done. This is because there will be bugs and events which 

require immediate hotfixes, and this cannot be done really democratically. 

Semi-Decentralisation - during this period, the team is still in complete 

control of the project and can deploy hotfixes same as above, but for the 

non-urgent decisions, it can take community input via a forum or even via 

off-chain voting like a snapshot - https://snapshot.page/#/ 

Complete Decentralization - in this final phase the project will implement a 

Governance process following industry best practices to enable the 

community to arrive at a consensus in its various decision-making agendas.

Web3 and TrustRecruitDAO
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During the last two phases of the community-driven governance evolution, i.e., during 

the Semi-Decentralization & Complete Decentralization phases, voting will be done 

via Voting power. Voting power is obtained by staking the project's Token in the 

Governance module for a particular duration. 

Recommended Resume NFT price before listing. 

Altering the Platform subscription cost for Recruiters/Employers. 

Altering the discount percentage applied to subscription payments when using 

TRT Tokens. 

Adding new tokens to be used for discounted subscription payments.

Adding new features. 

Altering the Governance Token allocations based on engagement levels.

Among the various decisions the TrustRecruitDAO will contemplate and vote on, 

some of the key ones are listed below.

Where ( D ) is the duration of the stake in 

weeks, this gives us the following multiplier 

curve based on duration. 

We can then define M as follows:

VP is voting power

T is the number of tokens staked

M is a duration based multiplier

 

VP = T x M
Where:

M = 1 + 0.3 x D0.33
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In the final phase of governance evolution, suggesting and implementing a proposal 

will closely follow the Compound Governance process, with tweaked parameters and 

an additional Tender step.

Together, these contracts allow the community to Propose, Vote and Implement 

Changes through the administrative functions of the Token itself or the Protocol. 

Proposals can modify system parameters, make changes to the Token, or add entirely 

new functionality to the Protocol. 

TRT Token Holders can delegate their voting power to themselves or an address of 

their choice. Addresses delegated at least 1% Voting Power can create Governance 

Proposals.

Any address can lock 0.01% Voting Power to create an Autonomous Proposal, which 

becomes a Governance Proposal after being delegated 1% Voting Power.

The TrustRecruit protocol is governed and upgraded by TRT Token Holders, using 

three distinct components:

        The TRT Token 

        The Governance Module

        Timelock
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When a Governance Proposal is created, it enters a two-day review period, after which 

Voting Weights are recorded, and Voting begins.  

Voting lasts for three days: If a majority and at least 5% Voting Power is cast for the 

proposal, it is queued in the Timelock and implemented two days later. In total, any 

change to the Protocol takes at least one week.

During the early stages of the Governance Module implementation, the project team 

can veto proposals in the Timelockthis might be done to ensure alignment with the 

Protocol's long-term objectives to serve the Recruitment industry. Eventually, once 

the community begins to take on more responsibility and ownership, the team will 

renounce this capability and hand it over to the community.

Proposal is created 
in 2 days

Voting period
3 days

Review
Active

Voting ends Timelock
2 days

Approved
Queued

Rejected

Canceled Executed

TRUSTRECRUIT

39



Roadmap

Q1 2021

Q3 2021

Q2 2021

Q4 2021
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Concept formalized

Core Team formed

Development Team hired

TrustRecruit Solution Development continues

Incorporation of TrustRecruit in Estonia completed

Whitepaper Writing begins

Whitepaper Writing completed

TrustRecruit Application Alpha Version launch

Outreach & Conference Participation begins

TrustRecruit Solution Development begins
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Q1 2022

Q3 2022

Q2 2022

Q4 2022

TrustRecruit Final Launch on Mainnet

Token Listing on focused Exchanges

TrustRecruit Phase 2 Development begins

AI Matching Engine Development commences

Expand the Development Team

Q1 2023

Q2 2023 Open offices for the Asian Markets

Expand the Marketing and B2B Sales Teams

Partnership with key Certifying bodies

Partnership with Academic Institutes

TrustRecuitTestnet Launch

Onboarding Job Seekers and Users

Product Marketing begins

Community Building begins

Crypto License Application submitted

Onboarding Major Web3 Industry Partners

Partnership with NEAR Protocol

Setup on Aurora Network 

Setup on Octopus Network

Crypto License secured

Begin Token Sales Campaign

Conclude Token Sales Campaign

Bug Bounty and Beta Testing

Implement Beta Testing Feedback

New Partnerships and innovations 

New Hires - Key team positions



Lila is a serial entrepreneur and a seasoned business 

executive with 20 years of experience. Her background 

includes leading sustainable and profitable growth at key 

industry leaders such as Orange Telecom, BT, etc., and 

setting up, streamlining and accelerating systems and 

processes. After graduating from the Kellogg School of 

Management, Chicago, with an Executive MBA in 2015, Lila 

decided to leverage her newly acquired skills and previous 

Corporate World experience and founded Humans4Help, 

where she is providing specialist Data, Digital 

Transformation and Blockchain services to some of the 

leading companies in a range of sectors.

Executive Team

Lila Benhammou
Co-Founder & CEO

Anurag is an entrepreneur, sits on the Advisory Boards of 

Blockchain companies, Consults companies in 

implementing emerging technologies such as AI, 

Blockchain, IoT, and is a regular Keynote speaker at Global 

Technology Conferences. He has over 19 years of 

experience, has led Global Organizations, and has lived and 

worked in several countries. Anurag is also the Co- Founder 

& CEO of PrimaFelicitas, a Bleeding-edge end-to-end 

Blockchain Technology Solutions Development Company, 

based in San Francisco, London, and New Delhi. Anurag is 

an Engineering Graduate from the Indian Institute of 

Technology (IIT) and holds a Master’s in Business from the 

Stanford University.

Anurag Yadav
Co-Founder & CBDO

Priti Upadhyay
Cofounder and CTO

Priti has a rich background of 24 years in developing 

comprehensive Technology Solutions for Enterprises. She 

was an early employee at the CRMNext and helped setup 

solutions at leading Megabanks, Insurers, Telecom giants, 

to name a few. Her experience includes building 

mission-critical, scalable, and highly performant solutions. 

For the past 8 years as the Co-Founder & CTO of 42
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Recruitment Industry Advisors

PrimaFelicitas, a niche Blockchain Development Company 

based in San Francisco, London, and Delhi, she has built a 

whole host of cutting-edge Blockchain-based solutions 

across a large range of industries. Several of these solutions 

lie at the intersection of key frontier technologies such as 

AI, IoT, and Blockchain. She serves as an Advisor and CTO 

for a number of notable projects such as BarterTrade, Qi 

Digital, etc.

Kaarel Sein
Member of Board

Whit Gallimore
Web3 Recruitment Strategist

Kaarel is a widely experienced entrepreneur with multiple 

successful businesses in Estonia and South Africa. He sits 

on board at an Estonian crypto exchange and is an adivsor 

for a blockchain based social media platform PopSpot. He 

is a co-founder of an entertainment agency based in 

Estonia. Kaarel holds a Bachelor's in Sound Engineering.
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Whit brings 15 years of experience in Talent Acquisition to 

Trust Recruit.He holds a Bachelor of Science in Business 

Administration from Tennessee Technological 

University,and he completed the MIT Sloan School of 

Management Blockchain Technologies: Business 

Innovation and Application Certification Program.

Whit started his career in light-industrial staffing with 

Hamilton-Rykerand hetransitioned into IT Recruitinga few 

years into his career.During this time, Whit became 

immersed in the fast-paced and ever-changing recruiting 

lifestyle.Whitexperienced first-hand the change from 

humanbased search to systemsand A.I.based search 

utilized by RPO and VMStechnology.While researching this 

technology, hediscovered cryptocurrencies and the 
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exciting world of smart contractswritten on Ethereum.

Whit began trading cryptocurrencies inJanuary 2017 and 

since then, he’s immersed himself in cryptocurrency culture 

and never-ending research.In 2020, Whit began 

buildingTeams for Blockchain companies such as PreCharge 

Inc. ($PCPI) and Energi CoreLtd ($NRG). He continues this 

practice with his Web3 advisory firm EthDevs.io which 

focuses on building relationships with blockchain 

developers, smart contract engineers and NFT artists.

Ralph Dahm has over 30+ years of recruiting experience, 

working with clients ranging from start-up technology firms 

to Fortune 50 corporations. In 2007, he established I.T. Audit 

Search to provide “right fit” candidates for technology, 

financial, and creative positions. Ralph has been an 

advocate for cryptocurrencies since early 2013. Between 2019 

and 2021, Ralph was the Chief Executive Officer of 

preCharge, Inc, the creator of the ERC20 PCPi digital 

(crypto) currency.

Owen is a leading recuiter in the web3 space. Having placed 

candidates from 26 different countries into various web3 

projects, Owen recruits for heavily-funded Series As through 

to Top 100 projects on Coinmarketcap. Prior to joining the 

web3 revolution, Owen was an experienced HR professional 

acquiring extensive knowledge in areas such as employee 

relations, in-house recruitment and performance 

management. A Masters graduate in Organisation 

Development and Change from UCD Michael Smurfit 

Graduate Business School, Owen also holds a Diploma in 

Employment Law from the Law Society of Ireland.

Ralph Dahm
Web3 Recruiter

Owen Healy
Web3 Recruiter

TRUSTRECRUIT
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Strategic Advisors
Garlam is the ex-head of marketing for Harmony. He is 

behind the marketing of some of the top DeFi and NFT 

projects in the space such as Sandbox, KAVA, MANTRA 

DAO, etc. As an ex-investment banker at JP Morgan & 

ex-Management consultant at Deloitte, Garlam exerts 

influence in various parts of the blockchain ecosystem 

through his in-depth connections with the communities in 

China, Korea, Canada and US.
Garlam Won

Marketing Advisor

Justin began his journey into recruitment in 2018, which 

allowed him to leverage his sales experience and 

networking skills to grow his practice immediately. After 

rapid growth, which saw him turn into one of the top 

recruiters in his firm, he decided to partner with his 

recruiting mentor and colleague to create a firm focused 

on delivering exceptional quality to their client roster. 

During this time, he also developed an obsession for 

blockchain technology, turning to crypto investments 

including Defi projects, NFT’s, blue chips, and more. Finally, 

it was time to combine his two passions into something 

singularly focused, deciding to join the stellar team at 

CryptoRecruit to continue to deliver the same exceptional 

results in the world of blockchain and crypto.

Justin Rose
Web3 Recruiter
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Having executed well over 150+ crypto projects with an 

overwhelmingly positive feedback from his clients and 

associates, Hristo helps designs Crypto projects in a 

financially feasible way. He has a rich 13+ years finance 

background and brings the level-headedness and 

objectivity when helping businesses launch complex 

financial products. Underlying all of this is his mature 

understanding that while Crypto is a great hammer not 

everything is a nail. Some things are better done off-chain, 

some things require conservative finance thinking. Others 

can be bold and innovative. Helping businesses differentiate 

and decide on these aspects is what he does best.

Kei is a strategist, designer, and engineer with over 20 years 

of experience building products on frontier technologies 

including Web3, NFTs, VR, AR, IoT, ML/AI and wearables. He's 

built products with startups, brands, and Fortune 1000 

companies including Nike, AT&T, Disney, Microsoft, Viacom, 

Ford, Cerner, and Mayo Clinic.

Hristo Piyankov
Economic Advisor

Kei Gowda
Strategic Advisor
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Technology Ambassador
Arthur is a full-stack engineer and the founder of 

mynfteam - a web3 hub and a collaboration platform 

which connects projects, builders, creators, and 

enthusiasts. He is passionate about networking, 

connecting people, providing and amplifying 

opportunities.

Arthur Burgan
Web3 Developer Advocate
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Please read this section of the document carefully. Consult Legal, Financial, Tax, or 

other Professional Advisors; if you are in any doubt about the action, you shouldn't 

take the action and take professional advice first. The Information contained in this 

document may not be exhaustive and does not imply any elements of a contractual 

relationship or obligations. While we make every effort to ensure that any material in 

this document is accurate and up to date, such material in no way constitutes 

professional advice. We do not guarantee nor accept any legal liability arising from 

the accuracy, reliability, currency, or completeness of any material contained in this 

document. No part of this document is legally binding or enforceable, 

nor is it meant to be. 

This document is based on an evaluation method generally accepted by the 

Cryptocurrency community (the Quantity Theory of Money and Discounted Cash 

Flow Analysis) and relies on a generally accepted school of economic thought 

(Monetarist School of Economics). It is important to note that Blockchain and 

Cryptocurrency areas are still very new. There is little to no historical data, past 

performance results, and academic research on the topic of cryptocurrencies, let 

alone on tokenization, economics, and long-term valuation of these asset classes. 

Stocks (Equity) have been around since the early 1600s, and it is only in the past 100 

years that we have begun to have more comprehensive and widely accepted 

valuation models. However, they are still subject to biases and interpretation and 

suffer from the inputs' quality. On the other hand, Cryptocurrencies have been 

around since 2008, with a broader recognition around 2016 and an explosion in the 

number of tokens in 2017. As such, it is way too early to evaluate or comment on the 

performance, monetary policy, and models behind any of them. As a result, the 

current document’s author prefers to rely on sound economic principles backed by 

data and reasonable assumptions. 

Furthermore, the current model relies on several assumptions and forecasts. As such, 

this model is only as good as those assumptions are. Any significant deviation from 

the input numbers would subsequently impact the output of this model. The model 

presented here aims to provide a fair token price valuation based on the merits of the 

Token Disclaimer 
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business behind it (as far as they are known/estimated at the time of the creation of 

this model) and cannot account for any possible speculative actions and market 

manipulation by any party as well as for irrational market behaviour.

None of the information or analyses in this document is intended to provide a basis 

for an investment decision, and no specific investment recommendation is made. 

This document does not constitute investment advice or an invitation to invest in any 

security or financial instrument. No regulatory authority has examined or approved 

any of the information set out in this document. No such action has been or will be 

taken under any jurisdiction’s laws, regulatory requirements, or rules. You 

acknowledge and agree that you are not using the information in this document for 

the purposes of investment, speculation, some type of arbitrage strategy, immediate 

resale, or other financial purposes. 

Some of the statements in the document include forward-looking statements that 

reflect our current views concerning execution roadmap, financial performance, 

business strategy, and plans. All forward-looking statements address matters that 

involve risks and uncertainties and do not guarantee that these results will be 

achieved and may lead the actual results to differ materially from those indicated in 

these statements. No statement in this document is intended as a profit forecast.

Given that the “regulations” for cryptocurrency in most countries at best are highly 

ambiguous or completely non-existent, each buyer is strongly advised to carry out a 

legal and tax analysis concerning the purchase and ownership of cryptocurrency and 

tokens according to their nationality and place of residence.

Everything in this document is the research and innovation work, with external 

sources and references provided where appropriate. Some parts of this document, on 

non-project-specific texts, charts, graphics, and formulas, might be identical with 

other documents and these include but are not limited to the explanation of some 

formulas, modelling techniques, economic theories, and policies.


